—. T H B

(Fik=. W2 A EGFRFSEIE) BT R0 5T ARy RYE
EREEJEPE RN K K% (Universitas Surabaya, UBAYA) /0¥ & K#CHI—I0 S 1E
ISR AE RS AE RN, S @ SO BB ) 1 3 AR A iis Bl . TUH B 7ER 774
AR BN MERE ST, TR AR EBRALET , WOR S A RIS AR K- X7 T
2012 4 DI & ISR E S, B 1 A0 0 R AN R A 0 S . 35 R
SCHEGE T ENE 2 BT IR, V2 SR S niX — [J bR aAE R R 1R E %
. 2013 FEIH SR RGE — B9 KRB e e B 2 K%: (Universitas Isl
am Indonesia, UIL) , MUANES 2 BTENJE Ml iE J7 A BTAE AT

WHRA “2+X” Teaieit, BIRENXUr AR G/, e EANEE
IR 1 BB RS E S, AR B S sh 2 8], A T (0 A
B TR X7 2 AR AR AR AT 28I L3N o T H SR AT 805 SHERA R a1 222k
KWL xae 7y, EBHE BAr. R EMEJE® 10 KA RKAZRAR, @il v
FE. ARV BHFEE . U0 SO IR A — 1851 5 ik S AR (8 SO EL B 73
IR RE. [FNS, TH DRI TR T, BERFAEEBA T H T F BIAE R
E TR SRS B IR, e T AR SR RARFI RN RE ). 2016 4F, T
Ho¥s = ZAAFELE R EFIE e 5 0 10 RAA MRS, 3 AN HITEL & 1EZC,
AR I H 45 ) e s A 3

—. BEEMK

FEH TSR] B 5 1 1] R 22 55 VR R DI 50T, LR 3R “ad
FLAT I BRALET (0 R R AT S B i o X R A2 ATTRR T A FLSe R g
J15k, EREAERS S B A A 1. B, RIS ERE S U B
NRFAEGERTIZ LRI L — RTUH B FISUE T@ b O Bk g sh, 372
RIS RE T, R AR A E RN, IR R PRIAR Sy, R A
() B 7R SO HL BN I O

=, HERR



AT H K H T (Revans) SRABIIATZENE 2k iit, FIRBAT a5 21 kw2
BERAT AL S o RIE— DR TTRLE S N BRI S8, SRl S P i)
AR M AAR R, 2 STRT AR, R E S RETT. R, AT3h = I AMUBOE— A
FERE, RS RIS TR R, AT Bl SRR AT B, RIEAT B
>, REOSRFEAEAWE H ORI, WBELI T2 2] i HAT 35 209k
CINHON BT, SRR 2 — N BATE SRS, RS 5 BEEAR SO, . PP
MBS T3NS REVS KAE AL B, AN RO KR .

TLH ANE RS A R B AR IR S AR, AR AR A AL . T HA
MINAI A EA 1 AW A S 518 7 RE AR S S . Dk, JH
Wet R 1 AR ERIES AL BIRE 7T, AR Z 5 2 E BRR T SR ok, Bk 1
WEFCAE BT TR BETT St B e 28 5 . 5 1) Se BERMITRE 70, JF BBk 1 Wk 7T 2R
(RIS 3 fE 7o BRI H k22 SRR N SRR RESRAS RE 7T _EIM5ETT

AR T SRTP B IUA ) — e HAB R ZRiE 5 . BERIH # = i — 4
AL, JFSEAR A TR, SRR DUE B, I w1 A S S i A
HERIT T %o XTI mikA A BB HATOI I, BRI, R AE T,
5 —J7 MARIE 7 BREWT FU 5

T34k, A AR R TR 3 (10 S A e 51y, 3 B ) S 3 0o ) 294 S ST B
o AEFEAAIRIEAE T H 8555 IR s AN = A1 A 22 R R &, 3 e 2R B A K

M. 3E#RE
1. HBAS RS 2 A

WEHAE 6 H-7 AR EIXU; S A BRI 5, 4% 5
-6 N MR, 2 ITRHE S TP 7T, ASRIH K 7T 8y
“Z UL R AL S A LB T, T E R SR 13-16 AN A T SR
P ik, BARRRIIT R H 2 7E 2 Ja BE A R (g nR 1 & 1.
2). 24 LinkedIn £ A2 7 SR BEAGIT IR AT BE LB AN HIBATE 73 383 (AL
K3 .

=1 2013 =X R B RS



R ENSCAG S R 3 R 5 TR [ PR 22 5 B Hox A 2 DR SR R R

! The difference of result/process—orientation and its effect on social decision
in Chinese and Indonesian culture
R S0 5 1 5 S AR LU BRI A
2
Marital satisfaction
LA N SEAR B SOAG LT 7T
3
Subjective Well Being among elderly
PR sz ety B T A 2R i (1) 5 e i 9
4
Reality shock and its impact on organizational commitment
o BT BA A o B S 22
5
The cultural difference in team work between China and Indonesia
o B SO B 1 TP ST AL R B O B
6 Differences between Perceived Cultural Distance and Psychic Distance between
Indonesian and Chinese national groups and individual
2 A FHE & 8 Sk EE AT 7
7
Cross—cultural Comparison of Belief in a Just World
EL BB R TTAERAN . TAES AN Z 7 L
8 The Differences of Work Engagemnt and Work Involvement between Chinese Employees
and Indonesia Employees
P 5 5 2B R AT 22 7 B ST T 7t
9 . . .
Cross—cultural research on gender roles and the difference of risk—taking
behaviors between males and females
TE AR 0 1) (R85 A BB A
10
Moral Leadership
ARSI L o B A T SROPHE I 1) 5 SCAK LT 9T
11
Quality of family life, counseling needs, adjustment
5 AL B A SR 85 0 5 A& )
12
Leadership and creativity in intercultural working team
H B 2R L A I LA
13

Mental Health Program in Schools

14

5 A0 R AR R G0 SV RAT NI S IA AT 7T




cross—national difference in impact of rewards and punishment on cooperative

decision—making.

MRS RERLA

1. Achievement Motivation of Chinese in China and Indonesia
4. Srisiuni Sugoto, Wanadya Ayu, Krishna Dewi, X151, Lince Teodora, Erlinda Yurits, Claudya Margaretta, Ef Suparti

2. The Modified Integrative Model of SERVQUAL, Kano Model and Kansei Engineering Applied to Services: A Comperative
‘Study Between Indonesian and Chinese Customers.
#£% . Markus Hartono, Sus Budiharto, Daniel Kevin, Yudi Kuriawan, €194, %

Academic communication ﬁHﬁEE@%

3. Parents' Perception about Home-schoo! Relationships.
#%. Lena Nessyana Panjatan, Nita Sofiani, 8%, 3%

8 & - - 3 4. Readiness to Mamiage: A Cross Cuttural Research among Indonesian and Chinese Young Adults
A P’ f4 . Rahaju, S., DeviAdriani S, Nerissa, Eriinds, Claudya, 77, 315¥.  l%. Libbie Annatagia, Etik Dwi Wulandari, Wira
L Setya Darma, Bestari Dini Gunawan
9 5. EEG Carbon Dioxide Hypersensiivity in Panic Attack, A Pilot Study
{3 Ananta Yudiarso, 7 %, Michelle Angelia Siswanto
6. Leader-Member Exchange (LMX), Meaning of Work as a calling and Work Engagement among Indonesian and Chinese
Employees.
My R 4. Frikson Christian, Sugiharto Halim, Happy Florentina, Robish A., Mega Onggo, Laura Angelis, %38, F /i

— 7 —BRHRSESRENRE—

i =]
Academic communication ﬁH?—IEE:FE—%

L T ASIRERA:
PHI=ASIREEA:
5 5 S M A A HO
1. Perceived Family Hardiness among Young Adults in Indonesia and China {14 B2, Kristianto Batuadji, Sus Budiharto, Michelle Angelia,
3. Libbie Annatagia, Suryantini Rahayu, Bestari Dini Gunawan, Wira Setya Dharma, 22
Nerissa, Aisyah

Claudya Margaretta, Erlinda Yunita, Ema Krisnawat, Anisa

1, Etk Dwi Wulandari, Rahmanita, 21991, %

2Machiavelianism, Personal values and Cooperation Preferences in a Cross-cuitural Public Goods Diemma
2. Moral Leadership, Anticorruption Character, and Psychological Well Being among Indonesian and Chinese Employees #F8: S, Elly Yuliandari, %14, 33, 571§, Aissyah Baisa, Devi Adriani
#:% . Sus Budinarto, Retno Kumolohadi, Arief Fahmie, Yudi Kumiawan, F {235, & &, fifi%

3. The Roe of Social Identity in Determif Preference: Comparison

3. H y Study #:4: Alexandrina Buruian, T{L1f, P35, K4, Srsiuni Sugoto, Retno Kumolohad, Elda Trialisa Putr, Martini Nur Prativi
#% . Wanadya Ayu Krishna Dewi, Lena Panjaitan, 7 %,  # %, Kristianto Batuadji, Anisa Rahmanita, Suci Linipur Yekti, Nita

4. Difference in cooperation with future between students from Chian and Indonesia
4. Work-family Conflict. Subjective Well-being, and Work Engagement among Working Mothers in Indonesia and China {F#%: AR, Ananta Yudiarso, 95(1, T MM, ki, Lince Teodora, Nerrisa, Yudi Kumiawan
#4%  Hazhira Qudsyi, Resnia Novitasari, Tika Pratiwi Ambarito, Eri Yudhani, Fakhrunnisak, R, = 918, i 445

5 Elevation and Prosocial Behavior
5. Strength Character and Well-Being among Chinese and Indonesian University Students {4 1049, Lena

jaitan B4, 3K %, Nita, Libbie Resnia Novitasar
{54 Retno Kumolohadi, Rio Dwi Setiawan Trianto, Elda Trilisa Putr, Yudi Kumigwan, 57 ¢
6. The Impact of Cultural Work Value on Work Engagement and Workaholism
{i: fo%, Frikson Sinambela, 7.0, FEfii%, Hazhira Qudsyi, Sugiharto Halim, Happy Florentina, Mega Onggo, Lawa
Angelia

—9 —ERHRSESREENRE— Yo E—

1. 22014 3R BiRS




~4 Hotmail - yudiarso@hotmail.com ‘ f Dear all, here is self-reflection fr...

Linked m o Account Type: Basic | Ungrade

Home Profle Contacts Groups Jobs Inbox ] Companies MNews More Groups v S52aICh

w:s.j:;-f:}&:s;. @ CEC 2012 Ubaya - ZJU
| oteRereton 5 syhgroup of ZJU Network of Psychology and Behavioral Sclences

Discussions = Members  Promotions  Jobs  Search  Manage  More

Add to Managers Cholce

Latest Up
Dear all, here is self-reflection from Chinese students |, you can download from
the following link~~ https:fwww. box.com/s/0f968cdf01a427e8b9ab .
5 days ag
Jigpa
Unfolow
O Unlike ¢~ Comment £7 Unfollow % Flag More ¥

&) You, Tiffany Pumomo, Sonia Cimaya and 4 others like this

7 8 comments

Teng SHENTU = Why not just post them? so every one can read it ;)

4 daya ago =Like = Reply privately = Delele

Teng
Unfolowy

B 1 WAFETE LinkedIn FHLERE D)

LinkedTn 7 43R5 K HHRMEARAZ Wi, 3l PR R FH P 22 DAl s 8 FER
WO, HRilEr, FHOGH P R FUNTE 4 73585 L BBl At o mIshiaEd A
Wit A w5 AR ES), AT &Rz EE L, Hamiutsg
GuaR B R 2= H M AR BRI SRER T B . IU7E, LinkedIn CD&MHNTFEZ K
RYA VA ) 2 15 ] 2y ) AT FH I 1) B R . U SR X —F 5 1 H B IR 2 35 B
AT LinkedIn #45, RRZFAEMEPRR MK, %A ARRIHRN A K e 4
LR B o R T E T BON R BRTUSE BF) 2%, B H B AT DLBO HE
5 [ 2 W) ) R )

2. HIJEZTmIESD

L H FvHT 8 H N A ETAE R R K I R NI 1 R R ENJEBY B IRIE Bl . AE

EpJe T H 8], 27 A DU/INEDN BT, B 25 B ORI S0 PR LE AT IS T A 1 1 HH AH



(I 7E 5 26 o B /INHLEEAE 3-4 RPN ie i 78 5 58, 100 H 5@ 5k — 52 (Vi e K 77,
FURZH 1 o B2 AR TR E BN AC T . BROATEIX B BL T, AN IR 46 75 55
J1R8%, I BRI Rk AR R A H b e A B it . TR e], 2 ImAnmiH
AR OB AR LR E . $8 5 XU AR U 5N A VA T8, R
JE IR BT 1Y 8 RE

BTN EEA 54, WA R ESE, WSS EERIUT W 752 [F
HAREA Reis B Hax. Bk, AR IGEE N TGS . X5 T H
AR T B 75 B A REE RAR (5] [ 278 @ By, 5-6 AR/ BTtk T K
A1k r e ] 25 A EA TR BN RS T S I A2 8RO T R BRI 2 AR T
XA AT — IRAE A S SCHIREE AR, 1T [F 224 1 1 9B e K P B
FIIREIER . B IR R . R BESINE S G, R TR E
PR PR A8 S SO EAT S A B AE

BEEH, Bl e & EERLHGmA, Wam e B b U7 5 B I 2L
KOREE, FAH BA B e R WM SR 08 - 2 T R A 224 D 2 W B B I ZK R 22 A% X
S0 R B %)) LIE % .

TEEDJR IR, M B E I 2 KRG MEESUGIRRE, =B 2 i 6p
Jesctb, HESER SR EIAR, EFROE SR, B0 F R 5 T
PEE RIS . SR A RS, B ARSI R MR EBRI S, il
SR B GHS LA R 78 40 28 & WL Biltn, 3 2E s, FhERSRAE B
353 Jy A BTV, V2 Al 3R AE 2R B 0 B0 AR 7 B R 1 LR TT T34
ST, RSt o I g Al 5 B GE RS A 18 T R E S« B
W7 IR R V2 SRR SRARATEE — RN E B A 4R S8 % IAE 4 2%
FA I R URFE I AP R 3 b E RN JE B4 2 R i, [F) AT TR B T AR BB
JEATCO AR, EWRAL FEEE, KRR &R AT A BRI .

[F] AT K Wi A B JE T SCA I R 5 8, D7 I B R R ST A 22 K2, 2
MMF-ERFWLZ —, FhSetiz 2 9 B (BOROBUDUR) o [F) /A1 TAS L 1 s
TR Z M, ZRIE, Z2RBWEEILE.

EENRIHIE, RZAIRER ST M E AR .. EEBHT, HiH
A2 T B R f R HIMNMEA 7] Kapal Api Group, [FZEA11ZM0 1 Wk 145 7%



FEo AT AR AE b T R S5 B B R R L, B, RS R
PG IR SAARRL G > 35 TR 528 Wa Ik ) >3 1545 1r) /L5 [R) S AT TREAT T ERANAE

Nray
/}IL o

3. FELWREHIEIENE

TEEBOE a4 R a, X072 AR S S R DI &R, TR T H 3ERE,
SRR e AE (LI 4) o J8IE 3 4> H I R BRI A 04, X ik e e
B BRI AR o

~ AL

Ny

= | R 7oA
L0 MINTY

-

4 FRENFERER Skype TR LWITILTIR
£ 8 A4 BN eSSl s 45 A e » hENXUT R~ [0 4k 88 3 Skype 55 LI 7

YRR, (AR 3 A H BAES B I ESCREV S8, 5SS RHHMES .

4. FEZRES

WHE T 11 A A fE s E AT 9 — A R SRS S & 8. #/0
R EAE P ETHE H A T LR, RS Sl o BJE AR 2R e 22 AL
T iy, AEAR R — I E) A 55 b0y S AR P AR BBl . AEEN B AR AE AL AL
TIE], ITTRAEVIER . SRR DOE T R . RIS TR EARET, S
ERINAES 50 H I DA 2T R

FEHL R PR AL DXL B ST R 2 AR 2847 [ S A 300 H 3K, 1Rk
IR LA AR . THR AORABIE R NN R B wiAt o . SO SR LB A
REMBAT LY. T, WRHRREIAT SBURIER K Barnga. X/
Fe T S R SCACRBURPE I kil i o 1 xR RELE 2 5 3 IR BIAS R B SO TR AT



ANTR] AR AIL A AL AN [ 10 R 0 A P52 S o 3 3 9 e [ S AT m AR 52 B4 i85 SCAE A
0 VA JE AT REIE B A PR AE, LR T A 24K A BRSO 22 5 S BN S o T RRAL [
AR AR BIE T ORI 3h FoRs I IRV 22 S0 22 7 R Bk

B 7 IREEFEPR, T H 3R [R] 2ty B Alb oy, Lb (R spA T e x i [ 28 =) 95 1)
FTHR PR A F SO T AU E AR AE B 1. —J5 T, TH RS S Wik
FR RO, Fe o AL RE b2, H R R AR s, i A
RVER T Ak, Rl BLR B Q2T aa [ b is AR I 2wl EAT U5 1] s 20
AETT), AT T E G RIESR . B SEEN®, THITNLRE
ZeF R IR i R B Guh i ol EEE R T GE, JH 0 bRy S R o i
BRI AR 75— T5TE, TR AR R e, FFEE S AR R
JERES), T ARENEAMAERIZE TGO, PASGZ S AL S U] £E AN [F) SCAE T 2 B
I [F) 2 134 AT LA I B e A1 (R AR IR N 53 U e 3 2 5 ) SCAR AT A A4
o RORA BT R ST R B E B A A B & R

5. BUHBRRBER

I H PR TR A I 2 R 2 BUR R . BR T AE P S BERAT I
WAL, TSR TR IE IR TR, SIS bR FAR ANl b
BEAT E R U, e LT H RIS SR, 10 TR AR R ROE ERMHE B
ERNRATHAE N . IUH 2R 300 H A BRI G oMt B8 S A A el 12

F. BEHBUABR

1. WIXRR
HEPRATRESC: 1-2 0%
E NS 1-3 58
FE PR 2. 6-8
H R il A 2-3 5

2. WMEILSH
WA RS 10



VARG A g 1545 1A



